 
 
 
CONFIDENTIAL - FORM 1 
 
 	 
 	DISCLOSURE OF CONVICTIONS (INCLUDING “SPENT” CONVICTIONS NOT “PROTECTED”) 
 
It is the Company's policy that anyone wishing to submit a completed application form for one of its posts is required to disclose any criminal convictions.  This information will be treated confidentially but could be made available to members of interviewing panels, the relevant Manager and Human Resources (HR). 
 
As this post is one covered by the rehabilitation of offenders Act 1974 (Exceptions) Order 1975 ALL convictions including both spent and unspent must be declared, although “protected” cautions and “protected” convictions do not need to be declared. 
 
Should you require any advice on this please refer to the enclosed information and guidance notes or contact the HR section of the Council. 
 
It is emphasised that any withholding of relevant information relating to convictions could lead to dismissal at a later date should your application be successful. 
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Initial(s): 	 	 	 	 	 	 
	Surname: 

	 
Job applied for: 	 	 	 	 	 
 
	Leisure centre: 

	 
1. Do you have any of the following that are not “protected” as defined by the Rehabilitations of offenders Act 1974 (Exceptions) order 1975 (as amended in 2013) by SI2013 1198   
 
a) 	Convictions 	 	 	YES/NO 

	b) 	Cautions 	 	 
	YES/NO 

	c) 	Reprimands  	 	 
	YES/NO 

	d) 	Final warning        	 
 
	YES/NO 


 
2. 	If you have answered YES to any of the questions above please give details below:- 
 
Date:  	 	 	 	 	 	Type of Court: 
 
Details: 
 
 
Penalty Received (Imprisonment, Length, Fine etc.) 
 
 

 
5. Have you any outstanding charges against you? 	 	 	YES/NO 
 
6. Details: 
 

I certify that the information given above is true. 
 
Signature ..............................................................   Date ............................... 
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